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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAR THEOPHI LUS TRAI NI NG COLLEGE

Name of the head of the Institution Dr. K Y. Benedict
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04712533518

Mobile no. 9387829922

Registered Email

nttctvnml5@ahoo. com

Alternate Email

ntctvnl5@nail . com

Address Mar |vani os Vidya Nagar,
Nal anchi ra, Thi ruvanant hapuram Keral a,
Pi n- 695015

City/Town Thi r uvanant hapur am

State/UT Ker al a

Pincode 695015




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Laji Varghese
Phone no/Alternate Phone no. 04712530074

Mobile no. 9846377011

Registered Email

technol aji @nmail.com

Alternate Email

| aj i var ghese@ cl oud. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nttc.ac.in/reports

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. nttc.ac.in/reports

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 A 3.21 2005 28- Feb- 2005 27- Feb- 2010
2 A 3.25 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 01- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Envi ronnment al Awar eness

10-Jul - 2019



http://www.mttc.ac.in/reports
http://www.mttc.ac.in/reports

Session by G Bal a 1
Subramanyam Activi st and
Envi ronnent al Resear cher
Speci fic Session on 04- Aug- 2019 119
Conmmmuni cati ve English by 1
M. Joseph Varghese,
Research O ficer, SCERT
Wor kshop on Annual Sol ar 04- Dec- 2019 126
Ecli pse by Dr. Raj eevan 1
P.P, 11ST
Three Day Nati onal 18- May- 2020 426
Wor kshop on 3
Onl i ne Webi nar on Online 30- May- 2020 376
Cl assr oom Managenent 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RUSA 2. RUSA 2020 20000000
365
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 11
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Oientati on Wrkshop for
SCERT, Pooj appura

Practice Teachi ng novice teachers in collaboration with



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6974_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6974_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6974_Minutes.pdf

Envi ronnent al
Bal a Subranmanyam

Awar eness Session on Forest conservation and Bio diversity by G
| FS O ficer and Environnental

Resear cher

Oientation Wrkshop on New 2 year

B.Ed. Curriculum— Pros and Cons in
association with the Board of Studies in Education (PASS),

Uni versity of Kerala

Col I oqui um on Draft

New Education Policy 2019

Decl arati on of Menbership in United Nations Academ c | npact Progranme (UNAI) and
UNAIP M Il ennium Fell owship — Student sel ection and Registration
No Files Upl oaded !!!
13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year
Plan of Action Achivements/Outcomes
Prof essional Digital portfolio for Need based portfolio created by
out goi ng students students and whetted by nmentors in
consultation with adm nistrators
Conti nuous interaction with parents Di scussed and Renedi ed Student issues

Mont hly Action Plan

Conpl et ed as per schedul e

Di gi tal Staff and

St udent s

Profil e updation for

Partly Conpl eted

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Managenent Counci | 26- Feb- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 10- Feb- 2020

17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules The Learner managenent system powered
currently operational (maximum 500 words) by Enstem Technol ogi es Bangl ore was

fully made functional during the
present academ c year. The LM5S was
installed as a stepping stone in the
devel opnment of the college and in
compliance to the nmandates of the QCi
whi ch was functioning in tandemwth
NAAC to ensure the Quality of Teacher
Education institutions at that point of
time. The installation of the LMS
system was very beneficial to the
students owing to ease of use and total
transparency in adm ssion and teaching
| earni ng process and extended to the
final evaluation too. The students were
enpowered as they were given their user
nanes and passwords with which they
could check their grades and results of
i nternal exam nations online. The
teachers too were able to use the LMS
to systemati ze and better organize
their class work. Adm ssion Mdul e
Student Data Modul e Faculty Profile
Modul e Regi stration Fee Mdul e |Internal
Mar ks Modul e Time Tabl e and Attendance
Modul es Reports Mdul e Feedback Mbdul e

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

In Mar Theophilus Training College the academ ¢ year starts with a series of
faculty nmeetings and | QAC neetings to neticulously plan and finalize the course
of action for the com ng year. One of the first activity is to go through the
feedback and identify possible areas of weakness. Then the academ c cal endar is
prepared in agreenment with the course w se academ c cal endars given by the
University. The teacher designated finalizes the college calendar taking into
account all suggestions and requisites suggested in the afore nentioned
neetings. The students are given the college calendar at the tine of admi ssion.
Each of the activities of the college are docunented in the |og book. It isnade
conmpul sory that staff |evel and student |evel planning is conducted before the
programre and eval uati on of the sane happens after conpletion. in order to
include all the inportant aspects of teacher education in the activity list of
ten clubs are forned in the college. The planning forumof the college
organi zes neticul ous planning and pooling of ideas. reading and oratory club
sharpens the conmuni cation skills and English | anguage conmand. ECO cl ub
devel ops environnmental val ues and sustainable |iving practices. wonen’s club
organi zes activities for gender sensitization and wonmen enpowernment. nedia club
of the coll ege opens up avenues for developing nedia literacy. Al CUF club the
val ue inculcation club ensures inculcation of universal val ues, national val ues,
and organi zes cel ebration of festivals days of national inportance.Creative
club of the college nurtures creativity and popul ation club offers awareness on
denogr aphic factors. health club gives training in aerobics and yoga. |ICT club




of the college offers training in nultinedia content devel opnent. tourism club
devel ops awar eness about bal anced growth and sustai nabl e devel opnent. there are
si X subject associations that organize activities for ensures enriched optiona
experience. periodical tests are conducted by teachers. nmicro teaching | essons
criticisns,denonstrati on and di scussion | essons nould the buddi ng teachers.
students mmintain a student diary where the docunent all the academ ¢ and co
schol astic activities of the institution. there is acadenmc field visit and
social visit to develop the affective domain of the students. the peer
eval uation strategy introduced in the college hel ps the students grow as a
team the invited talk series and other acadenic get togethers ensure 360
degree teacher netanorphosis. five day community living canp is organized for
cultivating social commtnment. forty days of practice teaching enables the
student teachers get a feel of the school and to understand the practica
difficulties encountered by the teachers. the long tour visiting other states
devel ops a feeling of nationalismand one day tour ensures the visit to places
of inportance in the state. Miuch inportance is given to collecting feedback
after each activity and to the final feedback offered at the end of the
acadeni c year. These help is shaping the future of the institution and enhances
institutional planning

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
| NFORMATI ON nil 05/ 08/ 2019 180 Enpl oyabi | it Conmput er
AND COMVUNI C y Ski Il
ATI ON
TECHNOLOGY
COMVUNI CATI V nil 05/ 08/ 2019 180 Enpl oyabilit Comrunicatio
E ENGLI SH y n Skill
COURSE
Life Skill nil 05/ 08/ 2019 60 Citizenship I nter
Devel opnent per sonal
Cour se Rel ati onshi p
Basi cs of nil 09/ 09/ 2019 25 Green Negoti ati on
Tabl e Tennis Initiative skill,
Heal th and
Wel | bei ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BEd

00

01/ 06/ 2019

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

00

01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course




Number of Students 98 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Yoga Aer obi cs 07/ 08/ 2019 86

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Optional Field Visit 100
VEd Field Visit to SCERT 5
BEd Internship at Practicing 100
school s
VEd Internship at sel ect 5

Col | eges of Education and
Teacher Educati on
institutions

VEd Institutional Tw nning 13
Programe at Institution
for Partially Hearing and
Speaki ng | npaired,
Thazhat hurmana

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Quality is not a matter of chance but is a product of purposeful self
reflection. The 64 year old college collects feedback fromall involved in the
process of its operation in the society. The college follows a system of 360
degree evaluation. The feedback of the students being the prinmary stakehol ders
is collected by the faculty advisors in class as well as by the Principal,
identifying the various pitfalls and nil estones of the academ c year. The
Student feedback is obtained at the conpletion of each senester in witing and
it is scrutinized by the IQAC conmittee to see the suggestions of students with
regard to the various formation activities. Paranpunt inportance is given to
the opinion of the parent not only because they are the secondary stakehol ders
in the process but for the fact that they represent the voice of the society.
The feed back of the parent is obtained periodically. The PTA executive which
neets al nost regularly through out the year. Usually there are at |east three




general body nmeeting of PTA. After end senester University exans, the parents
are invited to the college to give feedback. The feedback of the teachers too
is obtained by the college | QAC and pl anning forum after each inportant
programre. The brainstorm ng sessions are docunented by one of the staff
menbers and new action strategies are formed for subsequent programes. The
staff nenbers are al so eval uated by their peers to enabl e avoi dance of

m st akes. The feedback of enployers is obtained during practice teaching and
during spells of internship. The findings fromthe feedback are quantitatively
listed and subjected to analysis by the college in the day to day functioning
and in policy planning.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Engli sh, 100 1960 100

Mal ayal am Mat h
emati cs, Physi ca
| Sci ence, Nat ura
| Science,
Soci al Sci ence

MVEd Educati on 25 31 5

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 100 5 11 4 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 4 10 10 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Tutorial system provides scope for students to get individual guidance from their respective teachers. The
Faculty advisors provide individual support to their respective classes. Core Teachers assist the students
through their classes and individual Special interest clubs where students can follow their course of interest.
Guardian angel, a traditional student mentoring practice in the system, ensures individual mentoring. Guidance is
given during project Optional tutorial hours are used for mentoring Guidance and counselling cell also offers
service Association activities and 10 clubs of the college open possibilities for individual influence ICT and




communicative English class is given to the students

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
105 15 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

12 11 1 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Maya S Assi st ant Prof essor Emer gi ng Teacher
educator - Nati onal
Award 2019 by CTE

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VEd M Ed. 3 27/ 09/ 2019 05/ 02/ 2020

VEd M Ed 2 27/ 02/ 2019 07/ 08/ 2019

VEd M Ed 1 30/ 10/ 2019 15/ 05/ 2020

BEd BEd 2 29/ 03/ 2019 22/ 07/ 2019

BEd B. Ed. 3 27/ 09/ 2019 13/ 01/ 2020

BEd B. Ed. 4 28/ 02/ 2020 01/ 07/ 2020

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous and Conprehensive Evaluation is followed in its true spirit. The
systemis followed to ensure that each student is evaluated justly and wi t hout
the undue stress on summtive exam nations. A systematic distribution of
obj ectively verifiable assignnents, projects and rel ated academ ¢ work in
tandemwi th the progranme objectives are prepared and distributed uniformy in
the syl labus. The college through its neticul ous planning ensures that the
assessnent is carried out systematically and recorded on the Learner Managenent
System On a daily basis, every class begins with a question answer session to
identify the knowl edge gap in the students. Periodical tests are conducted by
the teachers. Each of the works by the students is evaluated by teachers. Unit
tests are conducted by the teachers. Student presentations and PPT's are al so
graded by the teachers. Progress of the students is intimated to parents
t hrough the Annual progress record given at the tinme of the termend PTA




| meet i ngs.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege being an Governnent aided Private coll ege, the course calendar is
prepared by the University and sent to the coll ege before the commencenent of
t he academnic year. The university cal endar thus prepared |ays the basic
gui delines for the conduct of courses. In the beginning of the academ c year
the 1 QAC, Planning Forumin consultation with the Acadenic council prepares a
detai |l ed acadeni c plan based on the university course plan. This academn c plan
is approved by the staff council and ratified by the principal. It is appended
into the Annual coll ege Handbook and distributed to the staff and students for
reference. It gives a clear picture of the course. An activity chart is also
i ncluded in the handbook. Each faculty is is provided a copy of the detailed
cal endar and the students can access it on the college website or refer a copy
fromthe library. The internal activities are conducted according to the
cal endar. The public exam nations are conducted by the University according to
the University cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. nttc.ac.in/progranmes

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed. BEd Engl i sh, 49 48 98

Mal ayal am M
athematics, P
hysi cal Sci en
ce, Natura
Sci ence,
Soci al
Sci ence

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nttc.ac.in/reports

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Tot al 00 00 0 0



http://www.mttc.ac.in/programmes
http://www.mttc.ac.in/reports

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Oientation Wrkshop on

B. Ed. Curriculum- Pros

and Cons of the Present
Il Year Curriculum

| QAC and Educati on
Depart nent

01/ 07/ 2019

Essay Witing on “ Man
mnus Inmorality is
Imortality” by Sathyasai
Tr ust

| QAC and Educati on
Depart ment

03/ 08/ 2019

Speci fic Session on
Communi cative English by
M. Joseph Varghese,
Research O ficer, SCERT

| QAC and SCERT

04/ 08/ 2019

RUSA Oientation
Programme by Kerala State
H gher Educati on Counci l

| QAC, MITC and RUSA

05/ 09/ 2019

Institutional Tw nning
Programme at PSI HSS for
the Partially Hearing,
Thazhat human

| QAC M Ed. Depart nent

05/ 06/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 00 00 01/ 06/ 2019 00
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 01/ 06/ 2019

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who

receive recognition/awards

State

National

International

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Educati on

6

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 00 0 00




3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

4

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 2020 0 00 0
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 2020 0 0 00
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 2 6 3 7
rs/ Wor kshops
Present ed 5 11 9 6
papers
Resour ce 5 7 4 9
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

Second Senest er Col | ege uni on 4 87
Educational Visit

Optional Field Ext ensi on W ng 6 98

Visit

Aesthetic Visit to | Arts and Literary 2 96

Kut hi ramaal i ka, C ub

East Fort

Social Visit to Col I ege Uni on and 4 95

Shal om Speci al MBS
School Vattappara




3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Soci al
Ext ensi on

Pl anni ng Forum
and Col | ege
Uni on

Rel i ef neasures
during Fl ood
crisis

15

500

Awar eness
Program

| QAC and Eco
Cl ub

Ozone Day
Cel ebration by
Col | ege Eco
club and
Prithvi
Associ ation

116

Academ ¢
Li nkage

SCERT

Specific
Sessi on on
Conmuni cati ve
English by M.
Joseph
Var ghese,
Resear ch
O ficer, SCERT

119

UNAI

| QAC, MITC

Decl arati on of
Menbership in
United Nations
Academ ¢ | npact
Pr ogr amre
(UNAI)

120

Envi r onnent al
Awar enes

Depart ment of
Forest and WId
[ife

Envi r onnent al
Awar eness
Session by G
Bal a
Subr amanyam
Activi st and
Envi r onnent al
Resear cher

50

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

00

00

00

00

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research




facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Col I aboratio Acadeni ¢ PSI HSS for 05/ 06/ 2019 06/ 06/ 2019 13
n Twi nni ng t he
Pr ogramme Partially
Heari ng,
Thazhat human

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 01/ 06/ 2019 00 0

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2.

8

2.4

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
O hers Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Partially 4.2 2002
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Ref er ence 9146 3201524 22 7480 9168 3209004
Books
Text Books 12805 2579755 212 18020 13017 2597775

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under




Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 00 00 01/ 06/ 2019
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 1 1 0 0 1 2 50 0
g
Added 0 0 0 0 0 0 0 30 0
Tot al 25 1 1 0 0 1 2 80 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

80 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

00 http://ww. nttc.ac.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5.48 5.94 3.72 3.96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college follows the strict protocol of Reuse, Recycle and Restore in
dealing with nmaintenance of facilities at the college. The college has an
efficient systemfor maintaining and utilizing physical, acadenm c and support
facilities - laboratory, library, sports conplex, conmputers, classroons
etc.laboratory facilities available for science students. every year chem cals
and apparatus and other objects required for lab activities are purchased.
students are given sufficient time for conducting experinments in the | ab.
conputer lab is utilized by students when ever required. Hands-on practice is
gi ven during technol ogy classes. language lab is utilized to devel op command of
Engli sh | anguage. Psychol ogy |lab is also avail able were students conduct
psychol ogi cal experinments. Each optional subject has a nmethod | ab which offers
facility for the students to conduct optional experinents. library is divided
into three parts. all students can use the reading roomand reference space
according to their requirenents. the library has a physical and digital catal og
system each optional class is allotted a tinme slot for borrow ng books. each
optional class has an optional library where all the essential books are kept.



http://www.mttc.ac.in

st adi um (comon for
and two shuttle badm nton courts.

students can al so donate books to the optional
all the institutions in the canpus),
facilities for table tennis and carons are

library.

al so available in the coll ege.

the coll ege has a
a basket

bal |l court

http://www.mttc.ac.in/reports

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

b) I nternati onal

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal e-Grantz 16 76880
0 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Danspi rati on 25/ 09/ 2019 25 Engl i sh Associ ation
YOGA 05/ 08/ 2019 98 Heal th d ub MITC
I CT Skill 05/ 08/ 2019 60 ICT Club MITC

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Opt i onal 42 41 32 23
W se
Conpetitive
Exam
Trai ni ng
2019 SET / SLET 74 50 8 1
Coaching in
Cener al
Paper s

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
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5.2 — Student Progression

5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Lords School 15 3 na 0 0
, Tvm Sar voda
ya.
Nal anchira
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 0 M Ed. Educat i on CGovt, Aided Ph. D.
2020 12 B. Ed. Educati on CGovt, Aided | M Ed./MPhi l

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

ltems
NET 10
SET 34

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPARKZ Shuttl e Tour nament Inter Collegiate 118
Mar Theophi | us Basket I nter School 234
Bal | Tour nament

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 00 Nat i onal 0 0 00 00

the institution (maximum 500 words)

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

adm ni ster

The student teachers of the college receive training to plan,
progranms during course of their study in the institution.

organi ze and

The cl ass



organogramis the first major step towards this. The duties of the class are
di stributed anbng the student teachers and is pictorially represented into an
organogram and i s di splayed on the class notice board. The Students have a role
in the decision maki ng process of the institution. Fromthe very first planning
of the action plan for an academ c year which involves the Planning forum They
play a | eading role in decision nmaking planning and organi zing activities. The
College Union is elected in Presidential systemis a true representative body
of the students. The College Union is given a pronmnent role in decision
maki ng, planning of activities and | nplenmentation. The college council and the
Principal consults with the college union in matters of policy decisions and
vice versa. The Arts Sports Fest are conducted by the Union. The various
conpetitions held in the college and other colleges are al so organi zed by the
Col I ege Union. The College Union has representation in the Gievance Cell, NAAC
Core Tea, Library Council, Research Council and all other commttees in the
Col | ege. Each of the activities of the college are planned by the teachers
(First level planning), which is followed by a discussion with the students to
gather their opinions and suggestions. The students play a leading role in
i npl enent ati on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

THECSA is the Alumini of the Coll ege. The THEOCSA was a result of a |ong

cheri shed dream of the institution. Though it was practice of Theophilites (A d
students of the College) to visit their alma mater is small groups, nothing was
structured or official about it. It was constituted officially in 1991. There
are two nain get togethers by the alumni, one in the second Saturday of
January and February second Saturday. The second Saturday in January is set
apart for the THECSA Fest, the annual get together of generations of al ummi
menbers. Though it is inpossible for Theophilites scattered across the globe to
make it back to the college on a particular day, they make it a point to be
represented. The second Saturday of February is set apart for the THEGCSA Tour.
In addition to these, Theosa organi zes extension classes, Blood donation canps
and ot her social activities. This year the Theosa nenbers fromall around the
world joined with the college in grief at the sad and untinely dem se of our
faculty menber and Associ ate Professor in Physical Education, Dr. T. P. Jose.
The col |l ege counts on the THECSA to join the college famly on all auspicious
days.

5.4.2 — No. of enrolled Alumni:

2400

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

Annual get together Annual tour Special efforts were being nade during the
period of floods in Kerala to reach out to the needy by the nenbers of the
THEGCSA Soci al extension activities

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Talent Hunt was organi zed by each individual class for Senester | students




from19/07/19 to 25/07/19. The programme was suggested by the Principal and
announced by the faculty nentors (C ass Teachers). But it was pl anned,
structured and executed by each of the six optional class under the supervision
of their respective optional teachers. The program showased a w de variety of
talents of the students. After each programthe students were encouraged to
reflect on the pros and cons of the program A panel of faculty nenbers give
constructive suggestions to the programe. 2. Relief neasures during Flood
crisis

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on Periodic Internal Evaluation is done by
the teachers. The coll ege foll ows
conti nuous and conprehensive eval uati on
strategy. After the exam nation
parents are invited to evaluate the
student perfornmance. Mddel exans are
conduct edbefore every University Exam

Resear ch and Devel opnent Qut of the 11 Faculty nenbers, 8 are
Ph. D hol ders and 3 renmaining teachers
are at the conpletion stage. The
col l ege has started a Research Wng and
7 teachers are guiding Research
Students. M Ed. |evel Research work is
done in a neticul ous fashion ensuring
standardi zation of topic by veterans in
the field of teacher education. The
proj ects done by the students have
eyeopeni ng research findings.

Teachi ng and Learni ng The Col | ege gi ves anpl e enphasi s on
teaching and learning. Al the
activities of teaching and | earning are
neti cul ously planned before the
commrencenent of the academ c year. It
is clearly stated in the coll ege
cal endar. The link practice sessions,
m cro teachi ng sessions and vi deo
recording of the classes of student
teachers ensure mai ntenance of quality
in teaching | earning

Curricul um Devel opnent The col |l ege gives utnost inportance to
curricul um devel opnent. A host
of creative activities are organi zed to
ensure creative teacher personality
i nt he students. The curricul ar planning
and devel opnent of academ c
yearcal endar is done in a neticul ous
fashion. Co curricular activities also
findsignificant inportance in the
curriculum The ten clubs of the
col | ege, Col I ege Union and Six Optional




Associ ati ons organi ze creative
progr ans.

Adm ssion of Students

Admi ssi on of Students of done according
to the University regul ations.

I ndustry Interaction / Collaboration

activities.

training to Mar

Col | ege and PMs Dent al
educati ona

recruitnent

The college faculty offer service as
resource persons in various socia
The col |l ege gives Faculty
Basel i os Engi neering
Col | ege.
agenci es cone for canpus

in the college.

Vari ous

Li brary, I CT and Physica
Infrastructure /

| nst runent ati on

nor ns.

catal ogs. It

art conputer

The coll ege has state of the art

Library facilities with multiple

is partially automated. The
infrastructure of the college is

devel oped in strict adherence of NCTE

the Coll ege has a state of the

lab with high speed
i nternet connectivity and WFi

connectivity.

Human Resour ce Managenent

never

manageri a
Princi pal .

The Human Resource Managenment System of
the College is exenplary. Creative
style is followed by the
Teachi ng and Non Teachi ng
staff work as a team Students are
harassed. A positive atnosphere
is maintained in Teacher-

St udent

rel ati onshi p.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

SPARKS-

Sal ary And Service of Enpl oyees

Fi nance and Accounts

KPCS PF-

Pr ovi dent

Fund of Teachers

Student Admi ssion and Support

e-Gant z-

Schol arshi p Program for
Econom cal | y weaker sections of the
soci ety

Student Admi ssion and Support

LMV5

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. G by Al Rl O d obal AR O 1000
CGeevar ughese Conf er ence,
Bangl ore
2019 Dr. Laji Al Rl O d obal AR O 1000
Var ghese Conf er ence,
Bangl ore
2019 M's. Shiney Al Rl O d obal ARl O 1000




Jacob

Conf er ence,

Bangl ore

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 RUSA Orien |RUSA Orien [05/09/2019 [05/09/2019 1 2

tation tation
Programe | Progranme
by Kerala | by Keral a

State State

Hi gher Hi gher
Education | Education
Counci | RUS |Counci | RUS
A Oientat |[A Oientat

ion ion

Programme | Programme
by Kerala | by Keral a

State State

Hi gher Hi gher
Education | Educati on

Counci | Counci |

2020 Oientatio |[Orientatio |28/02/2020 |28/ 02/ 2020 1 2
n n
Programe | Progranme
on RUSA on RUSA
fundi ng- fundi ng-
PFNVB PFNVB

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course in
Educati on and
Teachi ng
Met hods

11/ 03/ 2019

31/ 03/ 2019

21

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-

teaching

Permanent

Full Time

Permanent

Full Time

0

0

0

0




6.3.5 — Welfare schemes for

Teaching Non-teaching Students

MITC Staff Welfare Fund MITC Staff Wel fare Fund Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege has a strong system of financial nmnanagenent. The accounts are
mai ntained on a daily basis and the cash books are updated. The internal audit
is done on week ends under the supervision of the head accountant and anomalies
are rectified. Such audited statenents are submtted to the | ocal manager al so.

At the end of the financial year an annual statement is prepared and is
verified by the nmenbers of the internal audit team headed by the principal. The
annual statenment is then submtted for external audit to the Chartered
accountant. This is followed by audit fromthe University Finance section and
the Kerala Governnent. Thus the institution undergoes very strict auditing and
financial discipline is maintained.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00

6.4.3 — Total corpus fund generated

45000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Managenent Yes Col | ege Counci |
Counci |
Adm nistrative Yes Managemnent Yes Col | ege Counci |
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. PTA General Body Meetings- To discuss and finalize acaden c franmework 2.
Mont hl'y PTA Executive for the maintenance of infrastructure and student wel fare
3. Mother PTA - to look into the issues of |ady students of the college 4. PTA

Action council - To support college activities relating to flood relief

6.5.3 — Development programmes for support staff (at least three)

1. Cass on Parenting and child care - by Dr. Joju John 2. Conmunicative
English Programfor auxiliary staff- organized by English association 3. LM
for class managenent - with special reference to MOODLE pl atform

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Supporting junior teachers to conplete doctoral studies and seniors to apply

for guideship 2. Encouragi ng teachers to undertake CGovernnent funded M nor and

Maj or research projects 3. Advanced class on tackling issues in use of Learner
Managenent System




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Envi ronnent a
| Awar eness
Sessi on by
G Bal a

Subr amanyam
Activi st and
Envi ronnent a
| Resear cher

10/ 07/ 2019

10/ 07/ 2019

10/ 07/ 2019

50

2019

Specific
Session on C
ommuni cati ve

English by
M. Joseph

Var ghese,

Resear ch

O ficer,

SCERT

04/ 08/ 2019

06/ 08/ 2019

06/ 08/ 2019

119

2019

Wor kshop on
Annual Sol ar
Ecl i pse by
Dr. Raj eevan
P.P, 11ST

04/ 12/ 2019

04/ 12/ 2019

04/ 12/ 2019

145

2020

Three Day
Nat i onal
Wor kshop on
“Online
Learning :
Essenti a
Tool s and
Techni ques”
by Dr
K. S. Saj an

18/ 05/ 2020

18/ 05/ 2020

20/ 10/ 2020

426

2020

Ol ine
Webi nar on
“Onli ne
Cl assroom
Managenent”
by Dr.Ajithk
unar

30/ 05/ 2020

30/ 05/ 2020

30/ 05/ 2020

376

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male

Sel f Def ence 07/ 02/ 2020 07/ 02/ 2020 90 8
Pr ogr amme

“Raksha” by

Wren's C ub

‘Veetamm' - 17/ 06/ 2019 17/ 06/ 2019 88 6

Tal kK show on
new food habits
and entrepreneu

rship in new

generati on by
Medi a C ub

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

00
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 0
Braille Yes 1
Software/facilities
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 06/ 04/ 202 10 Cor ona Ja |Awar eness 8
0 grat hayum| about
Prat hi vit cor ona
hi kal um
(Tal k by
Facul ty
on All
I ndi a
Radi o
2020 1 1 30/ 04/ 202 6 Cor onakku |Awar eness 6
0 Shesham - on
Marunna | changi ng
Jeevi t ha life
Sahachaya after
ngal - Cor ona




Tal k Pandem c
series in
Al India

Radi o

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Human Val uesandPr of essi on 06/ 11/ 2019 Human Val ues and
al Et hi cs Codeof Pr of essi onal Ethics Code
Conduct f or Mar Theophi |l usT of Conduct for
rai ni ngCol | ege Mar Theophi | us Trai ni ng

Col l ege W have to nould
academ cal ly excel | entand
prof essi onal | y conpet ent
teachers equi pped with
pr oper concept ual
under st andi ng and
functional efficiency
inter tw ned
wi thscientific tenper
appropriate for the new
worl d order. W have
toenabl e the students to
create | earning
opportunities that
areadapted to diverse
contexts and learners in
educational and
out si det he cl assroons. W
have to conceptualize and
practical ly appl yfornal
and i nformal eval uation
strategies to assess the
conti nuousal | -round
devel oprment of the
| earners. W have to
instill a researchbased
academ ¢ cul ture through
i npl ement ati on of issue
based probl ensol vi ng
approach in the student
teachers. W have to
enhance t hepr of essi onal
conpet ence of teacher
educators and mnaster
degreeschol ars through
action research and ot her
col l aborative
activities. W have to
pronpte the spirit of
fell owshi p anbng students
acrosscul ture, caste and
creed to equip themto
nmeet the National
andd obal demands and
chal | enges. W have to




| ead to meani ngf ul
actionsfor the social up-
liftment of the education
al | ybackwar d/ weaker/ m nor
ity sessions of the
society. W have to
uphol dt he habit of
learning to live together
in a conplex nodern world
of pluralismand mul ti
ethnic-linguistic
di versity. W have to
enpowert he students
t hrough the devel opnent
of integrated
personal itycharacterized
by | eadership qualities,
comm t nent, and
et hi cal prof essionalism
W have to acquire
proficiency in
t eachi ng, research
ext ensi on and counsel i ng
and gui dance services
| eadi ng toexcellence in
cl assroom t eacher
education practices. W
have t oi npart
consci enti sation on
conservation of
envi ronment a
di versityand preventive
measures ()rover
expl oitation of natural
resources. W have to
devel op an eco-friendly
and pollution free
l'ifestyl einside and
outside the institution.
To devel op a positive
attitudet owards
sust ai nabl e devel opnent
We have to train the new
generati onteachers to
preserve and transform
We have to help the
students tostrengthen
their varied base of
uni versal val ue systemin
the lightof spiritual and
enotional intelligences
and cultural ethos of
t hebest from east and
west W& have to pronote
conmi t ment and
adherencet o nati ona
val ues t hrough neani ngf ul
actions




uphol di ngconsti tuti onal
obligations. W have to
devel op the
capabilitiesanong the
students to appreciate
and interpret the
envi ronmentwi t hin and
outside them W have to
pronote the
desi gni ng, conposi ti on and
performance of cul tural
and art forns on and off
t hesbge in varied
di mensi ons. W have to
generate a holistic
vi si on of Loka Sarnast ha
Sukhi no. Bhavant hu
t hrough enhancenent
of appreci ati on of
Sat hyam Si vam and

Sundar am
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Inter religious 21/ 06/ 2019 21/ 06/ 2019 98

Prayer before the
starting of
Teaching Practice

Mot i vat i onal 05/ 07/ 2019 05/ 07/ 2019 50
Session by M. Jobi
Kont oor, Asst.
Prof, Loyola
Col | ege

Essay Witing 12/ 07/ 2019 12/ 07/ 2019 98
Conpetition on
“Save the Earth
from Popul ati on

Expl osi on” by

Popul ati on

Education C ub

Essay Witing on “ 03/ 08/ 2019 03/ 08/ 2019 28
Man m nus
ImMorality is
Immortality” by
Sat hyasai Trust

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Envi ronnent al Awareness Session by G Bala Subramanyam Activist and
Envi ronnent al Researcher on 10/07/2019 for 50 student teachers

Essay Witing Conpetition on “Save the Earth from Popul ati on Expl osi on” by
Popul ati on Education C ub on 12/07/19

Paper and Cloth Carry Bag Preparation by Creative Cub of the college on
02/ 08/ 19




Ozone Day Cel ebration by Coll ege Eco club and Prithvi Association on 16/09/2019

Awar eness on Snake Bite by snake nmaster M.Vava Suresh on 06/ 12/2019

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Random Acts of Kindness Day , |aunched a cal endar with acts of Kindness for
each day of the nmonth - The student teachers of the college realizing that
there were hundreds who were | ess fortunate as to have a whole neal a day
col l ected, prepared or contributed to the cause of hel ping the needy. This
programre did not just collect some noney to help a few needy but instead
creates in the mnd of each student an awareness to open eyes towards the

needy, a hand to give and a heart to feel conpassionate. The programis a never
ending in the sense that it goes on as a ripple of social change and wil |

percol ate down to generations of students in the formof Random acts of
Ki ndness. 2. Launch of G Suit for Education, Google C assroom and other E-
| earni ng Tools As the saying goes Wen the going gets tough, the tough gets
goi ng. The nation is going through a very un favourable tine where students are
not able to cone out to their institutions and continue their course of
education. It is a dangerous phenonenon apart fromthe health issues it pose
The educational canvas of the nation suddenly becones a ness. The coll ege
realized this danger imrediately after the first phase of shut down in March
2019. The academ c council net with m ni mum menbers at first and then with al
menbers on virtual discussion roons to consider the possibilities of swtching
over to onlines nodes of teaching and evaluation. The | QAC cane forward with
the suggestion of starting of individual google classes and exam nation halls
for all optional classes. This gives to the student a sense of bel ongi ng and
avoid a lot of confusion switching over to the virtual platform The coll ege
council reviewed the progress of classes on the Google classroomin April and
di scussed the advantages and shortcom ngs of the same. Later while planning for
t he next academ c year went on to consider using the g-nmeet for interaction.

The col |l ege had ever since continued close to regular classes online in keeping

with the directions of the governnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nttc.ac.in/reports

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college functions with the notto Dominus Mea |l lumnatio. The notto when
transl ated to English neans excel |l ence through Divine illumnation.and the
vision of the college is as below The college stands for Enlightennent
Excel | ence and Enpowerment realizing the Fatherhood of God and Brotherhood of
man so as to mould a cognitively enriched, affectively balanced, norally
upright, socially commtted and spiritually inspired teachers for Bharath and
rest of the world through an organi zational structure and adm nistrative frane
wor k characterized by a denocratic and egalitarian outl ook. The coll ege focuses
on the all round devel opment of the teacher. And for that the foll owi ng steps
are taken - 1. Pronotion of research anmong all faculty 2. Assistance to al
faculty to complete research [ eading to PhD 3. Encouragenent of teachers to
undertake minor and major research projects 4. Provision for all Ph D hol ders
to undertake guideship 5. Comruni cation and skill devel opnent programres for
faculty nmenbers 6. FDP for all faculty at regular intervals 7. Pronotion of
initiatives to undertake international collaboration 8. Wlcone to all efforts
to institutional tw nning Programmes The coll ege has taken the followi ng steps



http://www.mttc.ac.in/reports

for sake of the student teachers to fully develop into teachers of conmm tnent
and character 1. El aborate course foundation session 2. Series of awareness
classes to understand the intricacies of teacher education 3. Individualized
student support 4. Tutorial hours for teacher pupil interaction 5. Bal ance

bet ween schol astic and co-schol astic activities 6. Elaborate eval uation system

7. Adoption of accepted evaluation matrices for objectivity 8. Additional skil
devel opment courses to choose from These are a few representative initiatives

fromthe college to develop the teacher within and bring it to full bloom The

col l ege continues to persevere towards the vision of a universal teacher of the

21st century.

Provide the weblink of the institution

http://ww. nttc.ac.in

8.Future Plans of Actions for Next Academic Year

1. Subscription to Gsuit account 2. Interactive Wbsite 3. Digital Library 4.
Integrated B.Ed and M Ed. Programmes 5. Starting of Ham Radio for l[ocal comunity
6. Installation of Solar power plant for power self sufficiency
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